Catholic Education
Diocese of Parramatta

Child Protection REFEREE questions for child-related employment

Name of Applicant:

Referee’s Name:

Contact Number:

Referee’s Position:

Working Relationship to Applicant:

Date:

1. To your knowledge has the applicant been barred from working with Children
Ono O yes (If yes, please provide brief details)

2. Are you aware of any conviction of an offence that would bar the applicant from child-related
work?
O no O yes (If yes, please provide brief details — disqualifying offences are specified in
Schedule 2 of the Child Protection (Working with Children) Act 2012)
General details of the disqualifying offences can be viewed at — Automatic barring records

3. Do you know of any criminal proceedings that if proven would bar the applicant from child-related
work?
O no O yes (If yes, please provide brief details)
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4. Do you know if the applicant has ever been the subject of an allegation of ‘reportable conduct*
involving a child or young person (i.e. sexual offence or sexual misconduct, physical assault, ill-

treatment, neglect or psychological harm to a child)?
*Reportable conduct as defined by the NSW Ombudsman and Office of the Children’s Guardian

O no O yes (If yes, please provide brief details)

5. Are you aware that if applicant has ever been the subject of an Apprehended Violence Order

(AVO) that was made for the purpose of protecting a child or young person from harm?
O no O yes (If yes, please provide brief details)

6 Are you aware of any reason or concern which may make the applicant unsuitable to work in

child-related employment?
O no O yes (If yes, please provide brief details)

REFEREE
print name signature
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